2Q08

Small Employer Health Benefits Program

Enrollment Report

8/26/08

N.J.A.C. 11:21-7.12(h)1 N.J.A.C. 11:21-7.12(b)2 N.J.A.C. 11:21-7.12(h)3
Newly Issued or Newly Issued or Added
TOTALS Newly Issued Added to Existing Renewed Business Current In Force Business Previously Uninsured
Plan Type #employers | #employees #dps. #employers | #employees #dps. #employers | #employees #dps. #employers | #employees #dps.
Plan A - - - - - - - - - - - -
Plan A/SCA 18 38 13 84 205 161 349 760 550 7 9 4
Plan B - - - - - - - - -
Plan B/SCA 1,133 3,566 3,274 6,611 17,143 14,708 28,104 81,756 74,727
Plan C - - - - - - 3 6 - - - -
Plan C/SCA 1,008 2,867 2,738 6,771 17,684 17,240 25,321 76,460 72,847 8 16 18
Plan D 1 1 1 16 25 31 37 73 66 1 1 1
Plan D/SCA 103 295 276 1,076 2,711 2,429 5,565 15,572 15,575 5 11 15
Plan E 6 6 5 13 33 46
Plan E/SCA - - - 2 16 21 7 41 54 - - -
Standard HMO 3,613 11,326 9,989 14,656 51,883 41,020 64,129 230,405 176,403 191 642 621
Standard HMO/POS 421 1,237 1,442 3,968 14,829 16,463 14,543 56,384 63,640 72 218 228
Total: Std. Plans 6,297 19,330 17,733 33,190 104,502 92,078 138,071 461,490 403,908 284 897 887
Total: Nonstd.Plans 2 74 54 136 456 286 698 4410 3,926 - - -
Total: Plans 6,299 19,404 17,787 33,326 104,958 92,364 138,769 465,900 407,834 284 897 887
Standard Plans % of Plans | % of Indiv
Issued Covered Total Plans in Force 2Q08 138,769
Plan A 0.00% 0.00% Standard Plans 138,071
Plan A/ISCA 0.25% 0.15% Nonstandard Plans 698
Plan B 0.00% 0.00%
Plan B/SCA 20.25% 17.91% Total Persons Covered 2Q08 873,734 Total Persons Covered 1Q08 877,635
Plan C 0.00% 0.00% Standard Lives 865,398 Standard 869,312
Plan C/SCA 18.25% 17.09% Nonstandard Lives 8,336 Nonstandard 8,323
Plan D 0.03% 0.02%
Plan D/SCA 4.01% 3.56% % Previously Uninsured Change (+/-) in covered lives -3,901
Plan E 0.01% 0.01% of Total New Lives 4.80%| -0.44%
Plan E/SCA 0.01% 0.01%
Standard HMO 46.21% 46.56%
Standard HMO/POS 10.48% 13.74% "SCA" refers to plans issued through, or in conjunction with, a selective contracting arrangement.
Nonstandard Plans 0.50% 0.95%
Totals 100.00% 100.00%




